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and Gender Inequality
An Experimental Study
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This paper “trust
and “trustin abilty” with respect to genderinan
experimental trust game. “Trust in ability” with respect
togender s explored in the context of hands-on

gender division of the labour marketis a central fea-
I twre of gender inequality, both in its economic aspects

and in the social construction of gender identities

(Huber 1991; Lorber 1994). Gender based segregation of the

believed to beinefficient. Such stereatypes govern,
directly or indirectly, v

criminatory practices against women. These practices origi-
1 d stere-

belief

the labour market. Al this further intensifies gender
inquaity,We bserved s prbatiy ofexhibiting

atypes about i P asks. Such
“trust in (in)ability” governs, directly or indirectly, women's
access to education and jobs. Informal reservation of some
pminaxms for a specific gender can be viewed in this context.

e, fund managers, mechanical engineers and drivers

stereotype h other

are mainly per

®p

preschool
acquired skills

However,

“trustin ability” can
and affect economic outcomes. We seek causes of the
prevalence of gender stereotype in evolutionary

0 these professions empower one of the genders unequally
and give rise to occupational inequality and subsequently

psychology. W
psychological process women suffered from, due to
endorsement of such stereotypes by society.

Sciences, Our greasest dobt I 0 the anonymous efereefor suggesting

2 eq

“Thus, unscientific “rust in Gn)ability” i the specific gender
for certain tasks can be viewed as a source of discrimination.
Eventuall it gives rise o rigid social structures and becomes &
long-term source of discrimination, besides secting in place a
selffulflling mechanism. Initally, women face entry barriers
in so-called masculine fields dve to such misperceptions. The
resultant immpmncy s later cited as evidence to substanti-

te the stereotype and 1o further nnxk entry. It transforms
family- e pamiarchal culture into an industrial-based
parriarchal system. Unscientific it Ginjabiliy restrains
wmen' poteniality and lowerstechnologcal changes, the

attitude about 5 ability in science

of Mumbai and engineering fields (henceforth sex) and ek career

expertopinion. Renita D cha Thayyil, can be explored the Indian
havt !

and Pune inthe experimen.

comext.The focs of ths paper i conined 1 the <rus in
mechanical abilty” where women are stereotypically inefi-
cient in hands-on mechanical tasks. Although the gender gap
in th  mechanieal task was not statistically

of Mumbal, Mumbal

significant, we observed that in a trust game, male and
female trusters transferred lower amount to their female

of Mumba,

P ‘pay-offs were the function of parmers' mecha-

avoueT 10, 3613 ou ¥vieixo 33 (D S &Pl wersay

studies

‘The paper is organised as follows: Section 2 summarises ~soci
ies dealing eri's.

ole 1o each sex could have been an attemps o yield

1 discuses he

Teviews conermparary research on expenml‘n:al o o for
" Section,

Although, sophisticated echalques of investigacag brains
have shown marked ‘ex diffrences” between male and fe-
male b

pe
de s et st whil e

tion's concludes the paper
2 hmumlmky-mw

gen-
der discriminaingpracees Hhe proscription of women from

education and the labour market, but they are not free from
discrimination. The practices take different forms. One such
formisthe prevalenee o the e srsocypethat women s e

between men and women (Ripiey B ur
though, most studies agree that men's brains are

bigger than women's (afer adusting for thelr height it has
been proved that size does riot predict intellectual perforin:
ance (Giede 2008). Infac, smllarperformance in i tests by
women despite. having 10% smaller brain size should be
regarded as more productive than men!) Hanlon et al (1999)
found differences in parts of boys” o girls' brains that mature
first: for boys, mechanical and spaial reasoning develops four

and par-
teularly incarying o andson ‘mechanical tasks.

‘The power of this stereotype is demonstrated by students’
sex :anosi(lun in s, UGC (1999) report shows that in Indis,
the female enrolment was less tha 1% of the total

ig ier, while girls'verbal and facial recognition
sills mature much faster. However, negligible differences in
imvelligence tests in fully mature brains suggest that the devel.
‘opmental path may not matter. Given this fundamental differ-

till the 1960s; it rose (0 8.3% by the mid-ggos. It grew further
but was still relatively low at 16.2% in 1999-2000. Parikh and

hukhx[mu (2002) reported that mechanical engineering was
the Only g.3% of -

rudimentary comparison in performance of both genders in

Caplan and Caplan (1907) argued that much research on

P H\gm:ermg studens’chosethis ranch during 1994-98
According o uGC (2008), women's enrolment ratio n all grad:
uate-level engineering branches (5.81%) was almost half of
hat of men (10.33%) during 2004-05. Other deteloping and

Correll (z001) and

and

exceuted, and itsfindings have been quite irresponsibly incer-

preted in order to confine women to their roles. They critically

seviewed the research on gender difference by shedding light

on conceptual and methodological issues in defining mathe:
tical, spatial il h

Arnot et al (1998) separately provided sociological evidence
etk . "

s men's domains in the us and in Britain. The strength of the
stereorype can be bestjudged by the fact that the Us govern-
ment passed the Science and i Equal Opportunity

of “unbiased” tests for their measurement, magnitude of ob-
served sexcrelared differences and critical generalisation of
the results Rogoff (2010) argued tha the very prevalence of so

Act (1980) to emphasise genderwise equal opportunities in
education, training and employment in sir.

pes back "
innate disadvantage, but the belief that they are intrinsically

t the misinterpretation of sex differences in cognitive abili
ties, the wrong belief that aptitude for se is a masculine trait
and that women are inferior at the same. Gendered institu-
tional policies and practices, different priorities of males and
females pertaining (o personal and family life and a combi
nation of these factors may have evolved around this
misinterpretation.

the ori
of rescarch on gender differences lies in traditional concerns
either to support o to refute assumptions and expectations
about appropriate social roles for men and women. dusifica-
tions for the subordinate social posiion assigned 1o women

" Simader (2006) showed how conestal fuctars, such ss
existence of stereotypes, can discourage stigmatised groups
from pursuing ke education and carcers. Prevalence and
awareness of gender stereotype add to concerns of the stereo-
typed groups that their performance will be judged against the
stercotype and it affects their performance negatively (Steele
Atonson 1995). Stigmatised groups interpret. regular
Iearning difficulties s proof of the claimed inability rather
than natural parts of the educational process. Further, women
tend to incorporate negative feedback more than men (Tom
Ann and Nolen- Hoeksema 1980). Women may therefore fall
into “confidence traps” from which they do not recover casily

rhmmd'b.myuvem period of tme. Thereatter, a“scientific™
as adopted through the sudy of braim anatomy o

Negative feedbacks and confidence traps are often accom-
panied by society’s low expectation from stereotyped groups;

Aoy dilcesce t anmny of the tos s generally
comprehended to be immutable and unaiterable. Therefore,
providing a “biological basis” for assignment of a particular
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diffcultes. Teachers' expectancy effects are one route ﬂw

Spencer 1996). Differenial feachr retment and suspicon i
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negaive evoltion of performances would affect s per
formance in school, and wauld sirengthen the stereotype
lmnng peers as well as amnng girls. McKown and Weinstein

We cansot support anocher movement which sims at the so-called
s 0n home life a5 the chief sphere of women's scivites. Hete her
proper i asaoolor ora-

rhmm efforts mobilised in a given endeavour, persistence in

fcwhich shoud animate b
rienced while coping with threatening their the empire of Japan and th h the
Inerabilty to i
Atoving e oy show g s pin senseand more efcient mamner han bitherto

SEF mnmalllng for Influenced by the ideology that teaching so-called mascu-

bles. Chen et al d the relative

female mechanical engineering students of various classes
and observed tht e female studentsperformed becer bvy all
‘measures, than the males in all by

Karve included home science, health science and sociology as
compulsory subjecs i the umvelskys mmculum, while

formed squally wel. They provide plasle cxphn-tions or

(1929: 587). Bot-
any, mlﬂxy. bilogy, pychalogy and chik wychVKYv ,m—

for engineering; a higher e e ) provides a

ills and ability that
boost academic performance. The Benmett Mechanical Com-

prehension Test (smcr), designed to measure a candidaic’s

y physical
forces and mechanical elements in practical situations, also
id ot reflect any substantial gender difference. Controlling
for education, work experience leisure factors and gender ex-

In 2006, the former president of Harvard University, Larry

mashrelated felds. (He was forced to resign after his public
endorsement of this view caused a furore.) Preoccupancy of

endows successive generations with  gender bias, distorting

plained
Hyde (2006) synthesised results of numerous studies =
gender differences in mathematics performance in
‘mesa-analysis and proposed the “gender similarities” hypn—
thesis. She concluded that women and men

human capital . eccoomis; iy Tilsenplusioes
tion fe of gender inequa-
liey, ﬁrsrfmmﬂuuxul mind and lhcn from socio-economical

towards gender-related research o deter the formation of

are more similax than ﬂwy are different. The study spanned

tes,commanication, aggressio, leadershi, personaly and
selfesteem.

Bandura (1986), Bealt and Sternberg (1993) and Epstein
(1907) argued that aithough some sex differences are biologi-
cally founded, most of the stereatypic attributes and roles
linked to gender arise more from cultural design than from
biological endowment, Innate “sex differences” are translated
into “gender differences” and they are acquired through social
inceractions. Gender has been defined as an instirutionalised
system ofsocial practices ‘people as two sig-

21
Endorsement of such stereotype by a sample can be better in-

relevant context salient. As Nobel Laureate Vernon Smith
(2006) describes it laboratory experiments are methods of in-

q
social context governed by explict and implici rules. Explicic
rules include move sequences, pay-off structure and other
rules pertaining to games and are controlled by the experi-
menter. Implicit rues are the norms, social beliefs, percep-

h fany) the labo-

nificantly different categories, men and women, and organis-

ratory

ing social relations of inequality on the basis
(Fer

al i with el of e 1o capture,

Ris 98).

because these:

y
It may also be observed historically that sociocultural or-

by rigid and self-sustaining stereotypic considerations of the
(injability of women. The following eumpl: could be repre-

implce socal rles are exhlbed by catrmorivated p..
ticipants. It is posited that people refrain from exhil
menusm views when sizeable monetary gains are on e,

otocol o stict anonymity between :xpennznle( and

tive. D K Karve
sty in India, was msp.md by the kimln‘y guiding Japlnm

pamclp and eliminates participants’
fear of being scrutinisd and moral pressure. e (on ther) 0 ide

universites
only as “wives” and “mothers”. In his autobiography, Karve: hII
approvingly quoted the following from the  information
brochure of a Japanese university (1929: 479)

us

For this study, the trust experiment has been aliered o

in baseline treatment and in treatment when the stereotype.

T S ——

was made salient. So it is pertinent to briefly review the
experimental literature on trust games.

2.2 Literature Review of Trust Experiments
Formal govrnment iuctues or @ maie econamy cannot

beliefs, prejudices and stereotypes influence trust and trust.
worthiness, informal institu-

han et al
in trust exhibited in experimental studies. We focus on re-
search dealing with wusting* behaviour with respect to the
genderof the
Most studies observed that men exhibit more trust than
women. Buchan et al (2004) found that men transferred 74%
of endowment to trustees compared to 61% by women. In the
2),

tions. Trust s willingness o perr others® decisions to influ-
ence one’s welfare. In the act of trusting, the individual (the
truster) puts herself in a vulnerable position in the hope of
gaining benefits from the trustee in return, although the erus-
tee has a greater it Atrust

and 53% for women. Buchan et al (2004) showed that women
wwere more sensitive to the trustee's gender. Women also sent
less to female trustees (58%) than to male trustees (67%).

based transaction can materialise only if the truster knows

minly by altruism and inequality aversion (Cox 2004). The

that the trustee will not exploit her vulnerability and will  Jatter will the experimental
ope i domly, leading to
“urustin (trustee’s) cooperation is the core element. i pay- s for partiipants. (This concern has been checked
Bergetal trust participants)
In the standard trust game, players are randomly paired and _ Similasty, altruism may ‘motivate trusters (o transfer posi-
. Player:  tively with iprocal behaviour by the partner,

iruseny s siven anoption fsendia., part of¢ 0 the anony.
‘mous player 2 (crustee), where o < x, <e. The experimenter
‘multiplies , by an integer k >1 and then ransfers it o the trus-
tee. Then, the e detides to return any amount (y) to the
truster where (05y, S¢ + k*x,

'rmu ‘monetary pay- ot i (U and trustee (V) areas
follows

I this sequential game, with complte information and
common knowledge of rationality under anonymity, the
truster predicts that the frustee, in order to maximise, V,
would choosey, close to zero. Thus,

i€, even i the absence of tust, Co (2004) decompased
transfer made in a trust game in altruism and expectation of
reciprocity (truso) by using a triadic design of a dictators and
trust game. He found a staistically significant difference in

game, implying altruism and trust are two different prefer.
ences and altruism can play a role in trusting behaviour.
Jtruist behavi

apa

sive. W

anonymous partners (Eckel and Grassman 1998). Andreoni

#nd Veserind Gou) experimencally shove that when
Kind

0 zero in the first stage. Thus, by backward induction the
dominant strategy is to send nothing and receive noching.
However, the pair foregoesa oint gein of k * , which could be
senerated if the trusters sends ot o{an expectation of reci-
procity. Here, x, is 2 measure of trus ted by trusters

‘butwhen it is cheap,

men ae more aliruistc. They also commented that men are

‘more likely to be either perfectly seifish or perfectly selfless,

whereas women tend to be “equalitarian’. Parallel to Buchan
i Ner,

ter-
man (2004) found that women incorporated gender informa-

whiley,

Experimental evidence however deviated from this domi-
nant strategy equilibrium. Berg et al (1995) found that about
93% of trusters sent around 50% of endowment and an aver.
‘2ge amount returned by trustees stood at 46% of the total,

the other hand, Dufwenberg and Muren (2004) found no sig-
nificant differences between male and female giving when a
partner’ gender information was made availabl.

For this study,

ceived by the truster, i ¢, shared the surplus, The systematic
presence of trust and trustworthiness has been found in vari-
ous studies (Cox 2002, 2004; Glaeser et al 2000; Barr 2003)

i ial cont

tate crust from altruism and then to compare trusting behav-
iour towards women in a trust game and in a game where the
performance of females in a mechanical task determines the

the interactive environment featured by

. To the best of our knowledge, this is one of

opportunity to reciprocate and pnmihnwm‘ patten of inter-
actions (one-shot vs repeated), individuals orientations, past

ience, soieal reaions, nstutiona ncentive stuc
mre exc. Various demographic parameters like culture, in-
oups identicy Tyer and Dawes igg3;De Cremer e al 1999),

whas group size (Kaori Salu 1988, and pre-cxperiment

Brommc polfcslweesty @D AUGUST 10, 2013 VOLXLVHI X0 32

k¥ through experiments

3 Design of the Experiment
“The experiment consisted of two rounds of a dictator game
‘and two rounds of a russ game

() Standard Dictator Game (D): Player 1 ransfers xamount
10 the unknown Player ; where (05 x5 ¢).

us
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(2) Standard Dictator Game with gender information (b2): i i
Player 1 decides x after knowing the gender of an unknown ~ comprehension of the instructions. Instructions were neutral
partner; where @05 5). and did not have any suggestive terms like dictate, truster,
(3) Standard Trust game (r1): The transfer xis multiplied by trustee, return, et
one of the randomly chosen numbers (k) from the set of  Information on their demographic profile was collcted. It
(53,,0) and half of the th 1

player1 where  pants. e childhood was expected (o have
(0<ye+x"k/2). Sothe closing balance for player 1 was (e-x  influence on awareness and endorsement of 2 gender stereo-
+y) and for the trustee was (e+x*k/2 - y). In this treatmen:, type. Children are hypothesised to be explaining others’
the ipli behaviour towards a stigmatised group in terms of broadly
(@) Trust game after the age of 10 years (McKown and
k was a function of the rank obtained by the trustee in a Weinstein 2003). So data on participants® type of secondary
hom a pe - school (sth-ioth standard, and whether coed, single-sex or
ferted,eceved andentical dissemble toy car with a screw-  both partal) was obained. Similary dat offeale ilngs
driver. Their performances in assembling the car in five min-
utes were ranked. A trustee’s rank was considered as a pai was collected. Educational and occupational information
rank and all pairs were categorised in three categories (top,  about siblings and friends was asked to disguise the purpose.
i, bonom) based on e vk, Trusees s per - The whoe i, including payment, took approximately
formance was in the top 30% were categorised in the Top cat-  one hour
egory and their respective x was multiplied by 5. For the mid-  In our expenmemal design, we replaced constant k in a
dle category (30%-70%), k was 3 and for the bottom category  standard trust game by a varying k to maintain ety in
%3004,k equalisec wichunity. This muliplied amount was - the surplus generation method becween 71 and m T,

his/her partner’ reciprocation, while in the ﬁyl.lewmg treat.
rank. The transferred amount (x) was forfeited in case of zero  ment, risk of poor reciprocation was eliminated by placing a
rank (thus the closing balance for the truster was (¢:x) and (&) rule of equs the multiplied amount. This surplus
for the trustee). sharing method ensured that truster would react to the

(5) Risk Autitude (va) task: che truster's isk attitude wasap-  fuct that k s a function of trustee’s mechanical performance
proximated from their choices between one of the three in T2
n:nema: The first scheme offered them Rs 150 with certainty.

second scheme offered them R 300 with 50% probabil- 4 Analysisand Results

uy"

binati scheme.

onse- A total of 156 postgraduate students from Pune and Mumbai

heme and ri Tast,
Th i - years.
domisation of role assignment and pair formation, in addition ~ Ofthis, 38% of the sample had annual family income ranging
1 double-blind anonymity, was emphasised during instruc.  between Rs 1 lakh and Rs 5 lakh and 36% had a family in-
tions, Roles and partners were fixed for the experiment. Pri- come above R 5 Jakh. Around 17% of the sample belongs to
vate ownership of the endowment was conveyed assertively.  the income group between Rs 50,000 and Rs 1 lakh and the
Acceptance of zero transfer was affirmed by providing the  balance 8% had family income below Rs 50,000, Out of 78
options of quitting the round before they got a checkbox to  pairs,
enter the amount. All rounds were independent and results of b The sampls 4
all rounds were informed at the end of the experiment so the 68 females'” and 87 males. A total of 42 males and 35 females
strategic element or risk of reciprocation faced while deciding played the role of dictator and truster in respective games. A
xin i o or i total of 45 males and 32 females played the role of recipient
was controlled by making payment only for one of the ran-  oF trustee, Participants in each session belonged to the same
domly chosen rounds, in addition to the payment earned in  class and thus were not strangers in a strict sense. Based on
the Risk Attitude task in case of trusters. The “Order effect”  the choices made in risk attitude task, 52% of the trusters
was controlled by reversing the order of only T1 and 72 for  were categorised as risk neutral, 30% as risk averse and re-
selected sessions, binding 1 the aim to study the difference  maining 18% as risk lover,

between trustin cooperation and trustin ability. Five sessions

the D1-D272 & RATI manner. Fi dl
Instructions* for the rounds were read aloud by the experi-  of transfers in all four treatments. The averages of o1 and 2, as
and presented in Table 1 (p 117), ate lower than the correspanding

u6

bias, are efficient, the statistically insignificant coefficient of
“risk pay-off before transfer in 11" (-0.02, p=0.8429) shows
that the administrative mampulnm did not influence

[y [ ey
Menon ____ Touphesoet obtal g s

— %3 sam sy ee

@M o) @91sY een

Teesgendr su W mnwm

OTM____losa) 006y (osesn

TeatersinGT om om o om

(236.064) 0360 0851 (000247 (00025

_ Condranoding Ges am mn e

n ot owm 100055 _000i0°
Maein=a1 Fenalein=27) Casn g

ol 729
w7 o7

w0 0w
w8561 0988

s
Sousce: At crpemenal . w23
10

Age

Sample Sclecion Bias and Heckaan 3.stage Estimatin: ——
o Scorein h s

W m 33
o9 00 @ison

or 72) tool

Woterssduceion 50 me 5
Ve f s, In uch cases ordinary eas squares (o1s) s ’ _oua) o9y
Faherseducaion o7 s 30 s
5 - = o 0w o ose
Famyincome 355 s wm e
VennGeolRs 002581215601 BTSN o412 ’ Y Y
Nedun() 5 2 0 » s w7 e anm am
Mode o o o £ oo s e oss
Sadddedsion 0 anks G836 7m0 Rowrerdietiends o 51 en ez
Ao oo esn om0 @
ead o truncation of the sample. Such a“non-random” sample  O10efect i GEE G Gb
would conceal a nce between the sub- il a 2 me o
Sample thas transiered postivelyand thore whic dd ot @ s 08w s
So we corrected this sclection bias by using the Heckman Rk over o5 om  sen  wsm
tweo-stage procedure (FHeckman 1080). This procedure esti- L )
mates  partepation funcion n the st stage with the help <% W b ,;m A |
of probit (assuming normally distributed disturbances) 1 g it i e
derive an inverse Mills ratio. The ratio is then used in the _ancferinT) 035 oo
second - n-Tr deredl N
tion bias that results from excluding th Gender for o s = o
feringparcicipants from he regresion. Wi the emates 15100170660 s S s Cos o
yielded by the Heckman method they are ot forne, ;

asymptotically efficient. We also ran censored Tobit model,  *censored observations = 19; cbserved observations = 58
which uses maximum likelihood method for estimation o 3/feepyameter ot~ )
further substantiate our results. iverse s Rato= 50854900716 )

"he vector of explanatory variables for both the (Teatments gy 57420 - 00115

we, 2016700
of “risk pa 07" To recall, the ri 7esatons
in order to avoid

(19 Uncensore 55) Flght-<ensored (3)
boredom on part of trusters when their partners were busy in 4 cir,ored observations =10 observed observations 67

compleing the mechanical task. Hence, a subsample (1=48) 3 i paametes 61— 43
hich ‘manner, had a par-
ial idea about their final payment gained due to guaranteed
Pay-off n this task, However, chis might have distorted their fu-
ture decision, vi

vm‘wwm Rato =375 5=0103)
sigm.

S

-

o contol o e o vese il i (86 presecedn 2 eSO L
Table 2, we faled to reject the null of no sample bies at 10% e

(p=0.0716); rho stood et 0.8836, suggested absence of perfect T

S Ashors epermerta s

0001001~ 0.05707
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transfers in 11, This was confirmed by the Tobit regression.
Karl Pearson's correlation coefficient between risk pay-off and
ferin 1 lirui

s measured by transfers in 2 was positive and statistically
significant; however, its magmmde was considerably lower.

prominent. Alternatively, stereotype power might have been
confounded by the supposition that women are hard-workers
(Schwieren and Sutter 2007) and thus would put in more ef-
forts for better mechanical performance. Whatever the cause,
being paired with women, did not discourage twusters o

The truster’s gender was neg with transfers
in 1, indicaing that female tusiers st lower amouiots than
their male counterparts. The adjusted n-squared of the out-
come model was modest at 51%.

“The Inverse Mills rato for transfer in 72 stood at 69.705,
insigmﬁank 10K (p=0103) ad to was 108 We fld to

nsfers.
Ntmlrkab(y, the probability of reducing the transfer was
higher forfemale trusters, irrespective of rustees’gender. Few
ahemaive explanaions can be proposed hose consstncy
first, women could have shied away

from e compeiv envirnment Addonaly,womer's pre-

bl sk v e reported here), only me truster's
‘gender dummy showing positive transfers in b2 was st

respectively). It suggests that females were less likely to par-

was likely (0 attract more altruist individuals.
Table3;Logit Modeland Calclationof
sgitiseeote)
bt e W@
15 (p=00002""") 31526 31526 31526 3152
1

ResiouolGevance. 41071 on rmmw.nwumm aan

petency

com-

Pk
might not have brought about drastic changes i ransfers.

‘The post-experiment questionnaire also revealed the sample's
inclination towards endorsing the stereotype. It shows 47% of
trusters thought that mechanical engineering s more a man's
feld,
are generally less efficient than men at hands-on mechanical
tasks. The fraction of trusters adhering o the statement that

“Some people believe that women are less skilled at ‘hands-on"
38%.

Gender-wise Comparison of Actual Performance

gap; however, it was not statistically significant for any of the
il " i

e —

Both the oLs (outcome) and Tobit models showed, with dif-

s, that female trustees received staristically

significantly lower transfers compared to males, an indication
trusters.

in the Figure 1 (p 117),the percentage of female trustees placed
in the top category was lower than their male counterparts.
‘The bottom category saw more male trustees than female
while only one female trustee obtained 7ero rank. Four males
and six female trustees could not complete the mechanical

var-

a statistically significant causal relationship between school
type during the secondary school education and ansfers. It

tribistes significantly in the formation of the stercotype. The
ients for order

djusted i
a1 60%. The Censored regression model obtzined the logarith-
‘mised variance of 4.2539, significant at 1% (p = < 2e-16 ***),
Wealso calculated the probability of male and female trust:
s eduing e rasfrs 72 a5 ndicstorof pdorsemes

‘able called “stercotype” (=1, when truster mdums ranter n
72; 0 otherwise) was created.

Limitation of the Study

‘The decision to endorse the stereotype could also be influ-
enced by the experimental environment. Firs, these compu-
terised experiments were administered by a female experi-
menter, accompanied by female volunteers who handled all

‘Web Exclusives

EPW has introduced a new section, “Web Exclusives” on its
new and improved website {http://www.epwin),

This section willfeature articles written exclusively for the
il appear i i

As shown in Table 3,

duction in 72 s jus 0.04 for mm. It increase 10 0,06 when

mal trusters are paired with females. The chance of exhibiting
stereotype was slightly higher for  (0.13) than for fm (o.10).

These esults mply that both genders had  poor opinion

modest increases

ptuhabumes indicate that the stereotype might not be very

mainly on current afairs.

Readers of the print edition are encouraged to visit the EPW.
website and read these web exclusives which wil see new |
articles every week.
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accessories and effi
ciently. This might have contaminated participants' views
bout the engineering and mechanical ability of women. We

referring to the studies which observed that human partici
pants behave differently when opponents are non-human
(Blount 1995). Nonesheless, the regression results of ransfers
in i y ined be

also reported that the task was “very easy” or “easy’, while the
rest admitted that it was “manageable”. Additionally, since
participants in each session were from the same class, the par.
tial non-anonymity and their past interactions could have
contaminated the salient experimental context.

On top of i, the sample we have studied belonged 10 a

igher g ngling

5 Concludi

paper addresses the theoretical distinction between
“trustin cooperation” and “trust in ability” with the help of an
experimental trust game. “Trust in ability” of partners was
tested by making the pay-off dependent on the (rustee’s per-
formance in a hands-on mechanical task, where the fact that

Ed

enriching their experience-based knowledge. Al being post-
graduate students having decided their carcer options, the

in their personal lives.

pected t play a decisive role,
“Trust in ability” was found to be governed by the stereo-
type. Both male and female trusters appeared t be endlors-

stereotype strength, A similar exercise with samples from a
rural area, p-nmchl-\ sacieties, junior colleges or human
I of the

stercotype and a :Ieux dsinceion betwaen

ing
in 72 was higher when paired with female trustees. Adjusted

variables, the ots and Tobit regressions too confirmed the

in cooperation and trustin abilicy.
Our design suffered from asymmetry between 11 and 72 re-
garding he surplus sharing method. While in 1, the surpus

- The proceduraldiffrence was viewed esentil 0 qalify
TLas 3 trust game. Asaresult, by the

transfers in 72 and -
formation of rustees being female. However, we did not find
agender gap in actual mechanical performances.

entific social belief about the mechanical abilicy of women.
females

in

truster (in'Ta), namely, mh:un«m oflower value of k and poor
reciprocation, would have suppressed transfers in 11 unc-
qually. The selecion of k, i e, the surpus generation method
also differs in another plausibly important aspect. In 1, it was
non-human (by compucer), whereas it was dependent on hu-
man actions (mechanieal task) in the subscquent treatment.
“The impact of this needs o be tested

expectations,
underline the necessity of genderneutral socialisation, The
statistically significant negative regression coefficient of coed
education emphatically underlines the conscious initation of
gender-blind socialisation from the age of 10 years, It would
help to correct the under-representation of women in ser and
subscquent steceotypical occupational segregation of the
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